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EVENT SUMMARY
Webinar — 20 Mar 2024
by BCT Group

An ORSO Schemes:
Keep it or Leave it?

BCT partnered with HKRSA to co-host a webinar titled ‘An ORSO
Scheme — Keep it or Leave it?” on 20 March 2024. The webinar
featured industry experts discussing the benefits and
considerations for employers when deciding to keep an ORSO
scheme as part of their employee retirement benefits. The
followings are the key discussion points:

L] Significant advantages for employers in keeping the ORSO
scheme open

® Perceptions of ORSO schemes versus MPF schemes

° Choosing between ORSO schemes and MPF schemes

L] Key challenges and solutions for employers to maintain

ORSO schemes
A live poll was conducted during the panel discussion, which
revealed four key observations about the ORSO market:

1. The majority of companies with existing ORSO plans plan
to keep their schemes unchanged in the next two years.
2. Employee satisfaction and flexible scheme design are the

two main advantages of ORSO. Panelists emphasized that
ORSO, being a regulated legislation, provides employers
with more flexibility in tailoring pension benefits to meet
their employees' needs. This makes it an effective retention
tool. Additionally, the exclusivity of many ORSO schemes,
as they are closed to new entrants, may make ORSO a
preferred option from an employee's perspective.

3. For companies offering ORSO to new employees, ORSO
remains a more popular choice than MPF. Employer
education and communication play a significant role in
helping employees decide whether MPF or ORSO is better
suited to their needs.

4. Online access and fund choices are areas that require
improvement. A panelist noted that employers should
review their ORSO offerings to determine if enhancements
are needed, especially considering that many ORSO
services have not matched MPF in terms of member
experience and communications.
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EVENT SUMMARY
Webinar — 9 Apr 2024
by Taikang Asset (HK)
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Taikang Asset Management (Hong Kong) hold a
slightly positive view of the China/Hong Kong stock
markets in 2024, with a more constructive on the
themes of the “going global” strategy, Al, and
dividend plays.

While loosening fiscal policy, moderate re-stocking,
and resilient external demand are positive factors to
macro economy, overcapacity, sluggish property,
and U.S. election may increase market
uncertainties. The valuations of China and Hong
Kong markets are at the trough while re-rating can
be expected amid improved earnings growth. China
government’s supportive policies and better market
liquidity contribute to the positive outlook as well.

In the medium to long term, the "going global”
strategy may benefit automotive, high-end
manufacturing, solar energy, and consumer goods
sectors. Drawing from the experience of Japan,
internationalization of companies often leads to
higher growth potential with positive effects on
revenue and profit margin in the context of a long-
term economic slowdown. Additionally, Al has the
potential to revolutionize a number of industries and
boost new growth opportunities by integrating
algorithms and computing power in large models.
Also the Al may be supported by policy,
considering it a high ground for national
competition. Meanwhile, high-dividend stocks have
attractive yields and reasonable valuations. They
are expected to be the safe-haven if the geopolitical
risk rises in 2024.

Presentation review:

https://www.hkrsa.org.hk/image/catalog/(FINAL)%20RSA%20Deck Taikang 9%20Apr%202024 RSV1.pdf
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Webinar review:https://www.youtube.com/watch?v=GeAVCIhAgRM
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HR Roundtable Workgroup Meeting

on 16 Apr 2024

The 6th HR Roundtable Work Group (WG) was
held on 16 Apr 2024 with 18 attendees from the
HR professionals and WG committee members.
The WG has invited guest speaker from WTW Mr
William CHOW, Head of Retirement Hong Kong
and Macau to share the title of “Retirement
Schemes Policy".

William shared his insights and practical
considerations in these aspects as well as
facilitating the discussions by the Working
Group. HKRSA takes pride in supporting the
development of corporate policies that enhances
retirement planning flexibility for employees.

Like all corporate policies, implementing flexible
retirement policy requires careful review of many
aspects and support from many
stakeholders. This ranges from understanding the
diversity of retirement planning needs from
different groups of employees and their desire to
work in various capacity, workforce planning
considerations, existing rules in the benefit
programs such as MPF or ORSO retirement
schemes and group insurance policies, cost
implications, legal contractual requirements etc.

The WG look forward to the continuous positive
impact of the HR Roundtable platform to enable
HR professionals to gain support and insights from
each other. The group has collected feedback on
topics of interests. The next meeting is expected to
be held on 17 June 2024. The WG welcomes more
HR professionals to join for knowledge sharing and
networking.
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Premier Sponsor Column (Apr 2024)

We are delighted to feature articles in both English & Traditional Chinese versions by Fidelity
International and PGIM Fixed Income providing invaluable insights on how we can better plan for our
retirement.

Stay tuned for more in our June 2024 issue!

Fidelity International

Hong Kong shows optimism and improvement in financial habits as inflation eases
BEIRTFE BEAETBYLE SRUMBBENES

PGIM Fixed Income
From NICE to VILE — The Future of Inflation

#ENICEZIVILE — 3B AYAR R E @

Upcoming HKRSA event Upcoming RetireHK event

Webinar by AIA Workshop

Topic: Retiring in GBA Topic: LiveWell ‘Cooking Inspiration’ Series:

Date: Thursday, 6 June 2024 g Home-Style Pickled Fish Cooking Class

Time: 1:00 -2:00 pm Date: Saturday, 18 May 2024 E E
Language: Cantonese Time: 6:30-10:00 pm =

Fee: Free
Register now

Language: Cantonese

Fee: Free
Register now E

Upcoming External event

HK
HKIFA 17th Annual Conference — enroll now M

Monday, June 24t, 2024 SENEAAAY
JW Marriott Hong Kong

You are cordially invited to enroll into the HKIFA 17" Annual Conference, which will be held at JW Marriott Hong Kong on
Monday, June 24t, 2024,

With the theme “Em--", the HKIFA Annual conference 2024 is a conference by all and for all. All participants of the financial
services industry are welcome to provide words that start with “Em - -”

(e.g., embrace, empower, etc.) that indicate your thoughts and suggestions regarding how to enable the fund/asset
management industry to rise to the next level and scale new heights.

All inputs will be shown through the “word cloud” at the event. It is a collective effort. We very much look forward to your
participation, contribution, and enrolment.

For more event details and registration: www.plus-concepts.com/hkifa2024/

Enrollment fee:

Enquiry: hkifa@plus-concepts.com

www.hkrsa.org.hk
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Upcoming External event

The 10t Anniversary of Good MPF Employer Award now accepts applications till 15 July

Celebrating a Rewarding 10-Year Journey with You! The 2023-24 Good MPF Employer Award (Award),
organized by the MPFA, will enter its 10" anniversary this year. It is now open for applications and
nominations.

The Award aims to promote and foster employer compliance with MPF legislation; encourage employers to
provide better retirement benefits for their employees; and recognise employers who are exemplary in
enhancing the retirement benefits of their employees. Nearly 3,100 companies and organizations have been
honoured since its debut in 2015.

Employers who are committed in enhancing the retirement benefits of their employees should act now and
receive the recognition you deserve! Employees are also welcome to nominate their employers for the
Award. For details, please visit the Good MPF Employer Award website. The deadline is 15 July.

Upcoming External event
HKIHRM HR Excellence Awards 2024/25 is open for entries!

Showcase your company’s exemplary HR practices through The Oscars of HR Profession! The HKIHRM HR
Excellence Awards recognises organisations and individuals who have achieved business success through
outstanding people strategies and practices. Apply now for the 2024/25 edition to earn recognition and
publicity from 63 awards under 7 categories!

Early Bird Entry Deadline: 17 June 2024
Entry Guide: https://bitly.cx/tN1C

Awards Website: https://www.hkihrm-awards.org/

As the Supporting Organisation, HKRSA members are eligible to participate in the HR Excellence
Awards at a( r)ate same as HKIHRM members! Please apply the promotion code “AS02024” on the
Entry Form(s).

Enquiry: Ms Michelle Ip (2837 3822) or Ms Katherine Ho (2837 3824)
Email: project@hkihrm.org
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About HKRSA EREEBRAGEIGE
The Hong Kong Retirement Schemes Association EBEBARETEIHE (HKRSA) R 1996 F A%
(HKRSA) was established in 1996 to promote the I EESEEEERENRETE (BEAE
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discussion of issues of current and topical interest. IR AR
Retirement planning should go beyond just Retirement ?@W%ﬁ?ﬂ%ﬁ%%ﬁﬁﬁ@ﬁ?ﬁ%ﬁﬁ B IEE
finances to make everyday more fulfilling. —REEMAE -
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Visit www.hkrsa.org.hk to discover more. hems #1¥ www.hkrsa.org.hk T EREZEH -

HKRSA 2024
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